
 

R&C East Kilbride Branch 
 Annual General Meeting  

Wednesday 6th March, 2:00pm, Queensway House 
 

Agenda  
 

 
2:00pm Chair’s Opening Remarks 
 
2:05pm Election of Tellers 
 
2:10pm Nominations – The following nominations were received for Branch Representatives for the 
coming year (Number in bracket indicates number of positions available, where applicable): 
* As no seats were contested, a ballot shall not be required 
 
• Branch Executive Committee 
 
Branch President (1): Scott Clark  
Branch Vice President (1): John Davidson 
Branch Secretary (1): Kris Hendry   
Branch Organiser (1): Pheona Wright  
Branch Learning Coordinator (1): Kerry Nairn  
Branch Treasurer (1): Rachelle McDougall 
Branch Young Member's Officer (1): Holly Allison  
Branch Women's Officer (1): Julia McMurray  
Branch LGBT Members Officer (1): Vacant  
Branch Health & Safety Chair (1): Derek Peace  
Branch Disabled Members Officer (1): Barbra Farmer  
Black & Asian Members Officer (1): Vacant  
Branch Environmental Officer (1): Elizabeth Kerr  
 
• Women’s Advisory Committee (6): Julia McMurray, Kerry Nairn, Sarah Scanlan, Pheona 

Wright, 2 vacancies 
 
• Young Member’s Committee (6): Rachelle McDougall, Claire McKay, Gary Preston, Danielle 

Wilson  2 vacancies 
 
• Branch Auditors (2): Stuart Roney 1 vacancy 
 
• Conference Delegates 
 
Group (4): Craig Lundie, Rachelle McDougall, Julia McMurray, 1 vacancy 
 
National (4): Scott Clark, Kris Hendry, Niall McInnes, Julia McMurray 
 
• Group Nominations 
 
Group President (1): Lorna Merry  
Deputy President (1): Hector Wesley 
Deputy Group Secretary (1): John Davidson  
Assistant Group Secretary (8): Clive Bryant, Scott Clark, Mark Emmerson, Ian lawther, 
Marianne Owens, Colette Smith, John Smith, Bobby Young 
Group Treasurer (1): Andy O’Donnell  
Group Executive Committee member (19): Tracy Boyce, Harvey Crane, Andy Forster, Beth 
Greenough, Dave Hansford, Kris Hendry, Amy Hinson, Amjad Ismail, Sharon Jeffrey, Stuart 
Jeffrey, Mo Lumb, Kevin McHugh, Martyn Mellis, Hywel Morgan, Graham Naylor, Lydia 
Ndoinjeh, Alan Runswick, Adam Smith, Paul Wolfe 

 



 

 
Group Auditors (2): Ian Colledge, Stuart Roney  
Group Editorial Board (3): Pete Goddard, Darren Price 1 vacancy 
Group Standing Orders Committee (2): Patrick Smyth, Willie Telfer  
Group Environmental Advisory Committee (6): Simon Brett, Bryan Massie, Ian Williams

3 vacancies 
Group Black Members’ Advisory Committee (8): Tracey Hylton 7 vacancies 
Group Disabled Members’ Advisory Committee (8): Barbra Farmer, Andy Forster, Clara 
Harmer, Jan Clarke, Martyn Mellis, Patrick Smyth, Tracey Hylton, Shona Watson 
Group LGBT Advisory Committee (8): Kirsty Brown, David Breton, Steven Darbyshire, Richard 
Jones 4 vacancies 
Group Women’s Advisory Committee (8): Amy Hinson, Clara Harmer, Julia McMurray, Pheona 
Wright, Rachel Ogilvie, Shona Watson, Wilma Wheatley 1 vacancy 
Group Young Members’ Advisory Committee (8): Megan McQuade, Jasmine Frogatt

6 vacancies 
 
• National Nominations 
 
Assistant Group Secretary(1): Chris Baugh 
National President (1): Fran Heathcote  
Deputy/Vice Presidents (4): Martin Cavanagh, Jackie Green, Zita Holbourne, Kevin McHugh 
Ordinary NEC Member (30): Mark Baker, Fiona Brittle, Paula Brown, Clive Bryant, Harvey 
Crane, Alan Dennis, Felicity Flynn, Jimmy Gill, Angela Grant, Sam Hall, Kris Hendry, John 
Jamieson, Tahir Latif, Neil License, Marion Lloyd, Kenny McKay, John Maguire, Lorna Merry, 
Ian Pope, Annette Rochester, Alison Roder, Dave Semple, Steve Thorley, Karen Watts, Hector 
Wesley, 5 vacancies 
 
Member Trustees (1): 1 vacancy  
Editorial Board (5): Malcolm Clarke, Stephen Finch, Kevin McCafferty, Clara Paillard, Bobby 
Young 
Standing Orders Committee (2): 2 vacancies 
Trades Union Congress Delegate (6): Keith Brockie, Kate Douglas, Mark Emmerson, Louise 
Kowalska, Gordon Rowntree, Steve Swainston  
TUC Women’s Conference Delegate (3): Kate Douglas, Rachel Heemskirk, Liz McGachey  
TUC Youth Conference Delegate (2): 2 vacancies 
 
Scottish Trades Union Congress Delegate (4): Sharon King, John Livingston, Fiona 
MacDonald, Sarah Valentine 
STUC Women’s Conference Delegate (2): Sharon Edwards, Liz McGachey 
STUC Youth Conference Delegate (2): 2 vacancies 
Wales Trades Union Conference Delegate (3) 3 vacancies 

 
2:20pm Annual Report  
 
2:30pm Motions to Branch 
*Proposers of motions shall have three minutes to move. Additional speakers shall have two minutes. 
 
Motion 1 
 
That this AGM notes that in response to the Building Our Future Locations announcement of 
November 2015, this Branch set up the Stay In EK campaign with two objectives: 
 
To successfully secure a permanent HMRC presence in East Kilbride 
 
To successfully ensure all staff members currently working in East Kilbride will have 
an HMRC job post-2026 
 
Stay In EK has continued to fight for members’ job security and for the socio-economic 

 



 

future of East Kilbride since 2015, enjoying cross-party support of politicians from both 
Westminster and Holyrood, alongside that of local council and business leaders. Last year, 
when HMRC attempted to close the Plaza Tower earlier than planned, we managed to 
successfully stop the early closure. 
 
Much like other parts of the UK, East Kilbride’s Plaza Tower is earmarked to close in 2020 
which in turn means Plaza Tower staff will begin their 1-2-1 meetings this year. HMRC plans 
to transfer Plaza Tower staff to Queensway House. Currently Plaza Tower houses over 
700FTE and Queensway House houses 2000FTE. Queensway House is earmarked as a 
Transitional Site, with staffing reduced to 1500FTE from 2021 when the Glasgow Regional 
Centre is due to open. 
 
Therefore this AGM fully endorses East Kilbride Branch’s Stay In EK Campaign goals and 
instructs the Branch Executive Committee to pursue: 
 
No detriment to terms and conditions; 
 
No increases to current opening hours; 
 
No unwanted redundancies; 
 
Full implementation of all health and safety regulations, including those relating to minimum workplace 
space; 
 
Access for all staff to the FWH scheme in place for the building, and; 
 
A permanent HMRC presence in East Kilbride by all means necessary, including the potential use of 
industrial action. 
 
Motion 2 
 
That this AGM notes the announcement in December 2018 by HMRC in regards to the future of 
security provision as part of the Department’s Building Our Future strategy. 
 
That this AGM is opposed to the privatisation of our security guards in Queensway House and stands 
in full solidarity with our security guards against this threat to their jobs under the Department’s plans. 
 
That this AGM notes HMRC are now backfilling vacancies from private agencies, creating a two tier 
workforce in our security guard workforce. 
 
That this AGM agrees that the provision of all HMRC services should be delivered in house and, 
where appropriate, those working for third party agencies should be brought in to the Civil Service and 
enjoy the same terms and conditions as other HMRC staff, without detriment. 
 
That this AGM calls on the incoming Branch Executive Committee to; 
 
Create a subcommittee, to include members of the BEC and members of Queensway House security, 
to organise our Branch response to HMRC’s proposals, 
 
To launch a public campaign in support of our security guards and to oppose the planned privatisation 
of our members jobs, and; 
 
To liaise with the Group Executive Committee to support any national campaigning taking place on 
this issue. 
 
 
2:40pm Motions to HMRC Group Conference 
 

 



 

Motion 1 
 
Conference agrees that global warming represents a grave threat to both humanity as a species and 
to our planet itself. It is incumbent on the scientific community to research the causes and to hopefully 
identify solutions that help ensure there is a home for future generations. It is also important that 
politicians attack the true causes of global warming rather than implement quick-fix policies to attract 
headlines. 
 
In the last Holyrood budget the Scottish Govt agreed to introduce a Workplace Car Parking Levy 
which could result in HMRC staff paying £450 a year for the pleasure of having a car parking space at 
work. The Scottish Government’s Levy is identical to the Levy introduced into legislation by the 
then-Labour Government under the auspices of the Transport Act 2000. 
 
The Transport Act 2000 affords local authorities the means to introduce a Workplace Parking Levy. 
So far to date only Nottinghamshire Council have gone ahead and introduced the levy. Once the levy 
is implemented it is the choice of employers whether to pay the costs themselves or to pass the 
costs onto employees. HMRC chose to pass the cost of the £450 per annum levy to employees in 
Nottingham, meaning low-paid members in Castle Meadow House have to shoulder this burden. 
 
Many right-wing lobbyists have funded disinformation successfully around the causes of and the 
responses to global warming, resulting in confusion around the world as to the severity of and the 
correct response required to climate change. Conference agrees we must tackle the true causes of 
climate change by implementing legislation to end fossil fuel dependency or investing in truly green 
and affordable public transport rather than asking low paid workers to pay more. 
 
Given the likelihood of councils in Scotland implementing this Levy – based on the precarious 
financial position of local authorities – conference instructs the GEC to immediately enter discussions 
with the employer to; 
 
ascertain the current position on the Workplace Levy for HMRC staff everywhere in the UK; 
 
to negotiate terms which will mean staff do not have to pay the Levy where the Levy has been or will 
be introduced; 
 
to ballot members for industrial action if this negotiation results in a detriment to members in the 
form of the cost of paying the Levy. 
 
Motion 2 
 
That this Conference acknowledges the complete lack of support HMRC has to be able to provide 
support to staff going through, or who has a partner/family member going through, the menopause. 
 
That Conference recognises that the menopause not only affects the individual going through it but 
can impact on those around them, including colleagues of all genders. 
 
That Conference notes there are numerous physical symptoms that those going through the 
menopause will experience, many of which are well documented and, sometimes, joked about. 
 
That Conference acknowledges what is less commonly known is the impact the menopause can have 
on an individuals mental health. Menopause is a condition everyone will be affected by at some point 
in their life, either directly or indirectly. 
 
Conference resolves that there are real issues surrounding the menopause and that action is needed 
to support those going through it or those supporting others who may be going through it. 
 
Conference therefore calls on the Group Executive Committee to negotiate with HMRC to: 
 

 



 

Provide training for managers highlighting the impact, both mental and physical, the menopause can 
have on individuals and to build confidence in having difficult, and potentially emotional, conversations 
with members of staff who may experiencing the menopause, and; 
 
Provide information for all staff on the menopause, to raise awareness amongst staff surrounding the 
menopause and to challenge the stigma and misconceptions that exists around the issue and can 
cause distress in the workplace for those experiencing the menopause. 
 
Motion 3 
 
That this conference recognises that, with an increasing number of people in work taking on 
caring responsibilities, it is time that carers are given the same protection/support in work 
that are currently provided in terms of our union’s other equality groups. 
 
That this Conference acknowledges that while the majority of carers are female, it is possible for 
anyone to suddenly find themselves responsible for the care of another, whether it be a spouse, 
family member or another individual for whom they become responsible.  
 
That this Conference agrees caring responsibilities can affect those within our union’s other under 
represented groups but, at the same time, many who do not and our union should make every effort 
to ensure suitable provision for all members who have caring responsibilities, including where 
separate barriers may exist due to other characteristics.  
 
That Conference recognises with the planned moves to regional centres there is a growing need to 
address the issues around caring responsibilities that people have as many are already struggling to 
balance work and caring. The possible increase in the travel time to new offices will only serve to 
make this even harder for these members.  
 
That Conference agrees the need for carers to know there is support for them in their current 
workplace and, should they be forced to move to a Regional Centre, that appropriate support will be 
offered to help balance their caring responsibilities. 
 
This Conference therefore calls on the GEC to establish a Group Carers Advisory Committee with the 
aim of supporting the carers agenda in HMRC and to raise awareness of and share best practice on 
the issues faced by carers. The structure of this Committee shall reflect those currently practiced by 
our Group’s existing Advisory Committees to provide consistency in approach. 
 
Further, Conference calls on the Group Executive to establish a Branch Carers Officer as part of 
Branch structures, promoting this new role ahead of 2020 Branch Annual General Meetings in order 
to support rule changes to include the role within Branch Constitutions. 
 
 
2:50pm Motions to PCS National Conference 
 
Motion 1 
 
That this Conference notes that many branches currently do not have individual reps for each of our 
union’s equality strands. 
 
Conference notes that some branches may have an equalities officer, a women’s officer and young 
members officer but that there is no recognised rep for black members, disabled members or LGBT+ 
members. 
 
To enable branches to fulfil their commitment and contribute to our union’s commitment to our pan 
equality agenda this Conference calls on the NEC, in collaboration with PCS Regional Hubs to: 
 
Encourage branches to amend their constitution to create branch roles for each of our union’s equality 
groups (Black, Disabled, LGBT+, Women and Young Members; 

 



 

 
Support branches where these roles remain vacant, engaging with equalities officers, or in their 
absence the Branch Executive Committee, to engage with members with the aim of filling all 
appropriate roles 
 
Ensure any engagement is accessible, both in terms of location and information being provided, that 
information is distributed as widely to encourage participation and that all steps are taken to provide 
assistance for members wishing to get involved 
 
Motion 2 
 
That this Conference recognises the efforts being made by PCS to address under representation 
within our union’s structures as part of the union’s agreed Organising Strategy. 
 
That this Conference agrees the importance of ensuring this representation extends to the 
composition of delegates to both Group and Annual Delegate Conference to ensure the discussions 
and decisions reached during Conference are reflective of the makeup of our union’s membership as 
far as possible. 
 
That Conference acknowledges one potential barrier to tackling this under representation at 
Conference is the location and accessibility of Brighton and associated venue(s). 
 
That Conference recognises the need to ensure our Conference takes place in a location which is 
fully accessible to members, inparticualr those who are disabled and/or who have caring 
responsibilities. 
 
That Conference further recognises the need to ensure delegates safety throughout the duration of 
Conference, both inside and out with the hours of Conference itself. As rates of hate crime against 
those with protected characteristics rise, there is an increased need to consider the safety of our 
members when attending Conference to ensure members feel able to attend each year. 
 
That Conference agrees the importance of seeking the views of those who have attended 
Conference, regardless of their capacity, as a key measure of where improvements can be made. 
 
That Conference therefore instructs the incoming National Executive Committee to: 
 
Produce a survey for completion by registered attendees to Group and Annual Delegate Conference 
2019 in order to gather feedback on their experience and concerns; 
 
Consider the outcome of this survey and liaise with our union’s equality structures to prepare an 
Action Plan ahead of Annual Delegate Conference 2020, and; 
 
Ensure safety advice, including how to report potential crimes, is provided as part of all future 
Conference information provided to delegates to both Group and National Conference. 
 
Motion 3 
 
That Conference welcomes the commitment of the UK Government to ending new HIV transmissions 
by 2030. 
 
That Conference recognises that in November 2018 it was announced that the UK had met the 
UNAIDS 90-90-90 target, ahead of the original 2020 deadline. 
 
That Conference therefore condemns the UK Government’s continued austerity agenda and the 
impact this has had, and continues to have, on public health spending both at UK and devolved level, 
including on health issues surrounding HIV and AIDS. 
 

 



 

That Conference acknowledges ending new HIV transmissions can only be achieved through joint 
working across the UK, and internationally, through challenging the stigma that continues to surround 
HIV/AIDS and those living with it, by educating others on the benefits of regular testing and through 
promoting the benefits of preventative measures, such as those provided by PrEP. 
 
That Conference therefore notes its concern that, at present, PrEP is not nationally available across 
the United Kingdom and believes that this situation needs to change as soon as possible to help 
towards achieving the Government target for 2030. 
 
That Conference acknowledges that HIV has historically been considered an issue isolated to the 
LGBT+ community, in particular for men who have sex with men, but fully recognises that HIV can 
affect anyone, regardless of their sexual orientation or gender identity, and that therefore we all have 
a part to play in this issue. 
 
That Conference calls on the incoming National Executive Committee to: 
 
Call on the Westminster Government to reverse cuts in public health spending, to ensure appropriate 
funding is made available for HIV/AIDS work, including to devolved administrations, and that PrEP is 
made available from the NHS across the UK; 
 
Work with the Equality Coordinating meeting to educate members on HIV/AIDS, including promoting 
benefits to regular testing, challenging the stigma which continues to exist surrounding HIV and AIDS, 
and; 
 
Call on the TUC to lobby the Westminster Government on this issue and to take steps to raise 
awareness of HIV/AIDS amongst all affiliated unions. 
 
Motion 4 
 
Conference notes previous Conference decisions, in regards to motions A25 in 
2016, A78 in 2017 and A18 in 2018, in support of transgender equality, reforming the Gender 
Recognition Act and challenging transphobia. 
 
Conference further notes that on 4th July 2018 a letter was published in a leading, left wing, 
newspaper titled “Improving the climate of debate around proposed changes to the Gender 
Recognition Act”. 
 
Conference acknowledges that one of the signatories to this letter was our General Secretary, on 
behalf of PCS, and that this was done without prior consultation with any of our union’s internal 
structures. 
 
Conference accepts that the ‘debate’ surrounding the Gender Recognition Act has been a, 
sometimes, polarised and heated discussion and that there is a need to ensure a safe, fraternal 
discussion in order to address concerns held on all sides. 
 
However Conference recognises the actions of some of those signatories, which we believe goes 
beyond such discussions, to the letter who have engaged in, or supported others who have engaged 
in, activities which seek to deny the validity of trans people's identity under the guise of ‘debate’, from 
dead naming and misgendering up to, and including, targeted harassment of transgender people. 
 
Conference accepts that these actions, our union’s association with them, and the actions of some 
within our union and movement has resulted in fundamental damage being done to many members 
trust in PCS’ leadership and direction on the issue of trans, LGBT+ and wider equality. 
 
Conference acknowledges the NEC statement, issued 2nd August 2018, but believes that this failed 
to properly address members concerns, particularly in reference to the letter published on the 4th July 
2018, and therefore agrees to censure the NEC on this basis. 
 

 



 

Furthermore, Conference instructs the NEC to: 
 
Publish a statement reaffirming PCS’ policy on transgender equality and the Gender Recognition Act, 
as agreed by previous Annual Delegate Conferences, and make clear our opposition to those 
individuals and organisations who act counter to the principles within our Charter for Equality, 
 
Issue a briefing reminding all PCS members and employees of our union’s policies on equality, and 
guidance on how to raise a complaint where members feel these standards have not been met, 
 
Organise Transgender Awareness sessions for all PCS employees (elected and unelected), ensuring 
an appropriate audit trail is retained, within 6 months of close of Conference, and, 
 
Liaise with PCS Proud, as the representative body for PCS’ LGBT+ members, to consider further, 
suitable, measures in order to rebuild members trust in our union and ensure proper consultation 
moving forward on issues which directly impact on our union’s LGBT+ members. 
 
Motion 5* 
 
That this conference recognises that, with an increasing number of people in work taking on 
caring responsibilities, it is time that carers are given the same protection/support in work 
that are currently provided in terms of our union’s other equality groups. 
 
That this Conference acknowledges that while the majority of carers are female, it is possible for 
anyone to suddenly find themselves responsible for the care of another, whether it be a spouse, 
family member or another individual for whom they become responsible.  
 
That this Conference agrees caring responsibilities can affect those within our union’s other under 
represented groups but, at the same time, many who do not and our union should make every effort 
to ensure suitable provision for all members who have caring responsibilities, including where 
separate barriers may exist due to other characteristics.  
 
That Conference recognises with the many planned moves in several Departments there is a growing 
need to address the issues around caring responsibilities that people have as many are already 
struggling to balance work and caring. The possible increase in the travel time to new offices will only 
serve to make this even harder for these members.  
 
That Conference agrees the need for carers to know there is support for them in their current 
workplace and, should they be forced to move to a Regional Centre, that appropriate support will be 
offered to help balance their caring responsibilities. 
 
This Conference therefore calls on the NEC to establish a Carers Forum with the aim of supporting 
the carers agenda and to raise awareness of and share best practice on the issues faced by carers. 
The structure of this Committee shall reflect those currently practiced by our union’s existing Equality 
Committees to provide a consistency in approach. 
 
Further, Conference calls on the National Executive to establish a Branch Carers Officer as part of 
Branch structures, promoting this new role ahead of 2020 Branch Annual General Meetings in order 
to support rule changes to include the role within Branch Constitutions. 
*Carries if Motion 3 to Group Conference is carried 
 
*Q&A if time permits 

 


